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Information for Employees. The standards, and information on their
application, are available in the personnel office. The classification of the
position may be reviewed and corrected by the agency or the U.S. Office
of Personnel Management. Information on classification/job grading
appeals, and complaints on exemption from FLSA, is available from the
personnel office or the U.S. Office of Personnel Management.
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NONAPPROPRIATED FUND POSITION DESCRIPTION JOB TITLE: Mobile Sales Clerk POSITION
NUMBER 01-0122 JOB SERIES: 2091 PAY LEVEL: NF-2 Summary of Duties:

Provides mobile snack bar service to military and civilian personnel that do not have access to a food service
facility. Operates a mobile canteen unit and sells a variety of fast food items and a limited variety of retail items
such as cigarettes, gum, and candy. Loads food service canteen truck with food and beverages. Drives to various
locations, according to a previously established schedule and route, ensuring that prescribed routes are followed and
that scheduled stops are made on a timely basis. Observes safety and traffic requirements and regulations.

May prepare requisitions for supplies, equipment and daily resale and consumable items, keeps supplies neatly
displayed and stowed; maintains adequate stock at all times. Maintains inventory and operating records and required
reports.

Serves customers, collects money, makes change, and is responsible for own change fund. Prepares Daily
Salesperson's Cash Report.

Performs other related duties as assigned.

Minimum Qualifications:

A minimum of one year of experience that demonstrates the ability to perform the work of the position. Knowledge
and understanding of food service policies and procedures. Basic knowledge of business mathematics, and cash
handling. A valid driver's license is required. Incumbents' may be required to provide a driver's abstract.



